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10.
11.
12.

13.

14.

SHIVAJI UNIVERSITY, KOLHAPUR

ANNUAL SELF-ASSESSMENT FOR THE PERFORMANCE BASED APPRAISAL
SYSTEM

(Period 1.12.2015 to 30.11.2016)

(Introduced as per U.G.C. Notification 30" June, 2010 approved by Govt. of
Maharashtra State vide G.R. dated 15" February, 2011)

PART A : GENERAL INFORMATION AND ACADEMIC BACKGROUND

Name (in Block Letters)
Father's Name
Department

Current Designation & Grade Pay

Date of last Promotion

Position and Grade Pay applied under

CAS

Date of eligibility for promotion
Date and Place of Birth

Sex

Marital Status

Nationality

Indicate category and sub category

Address for correspondence

(with Pin code)

Permanent Address

(with Pin code)

Telephone No. (Res.) and Cell

Email

:Dr. SANDIP RAVSAHEB SABALE
:Shri. Ravsaheb Krishna Sabale
:Chemistry

:Assistant Professor

15600-39100 AGP-7000
:1.12.2014

:Assistant Professor

15600-39100 AGP-8000
:1.12.2019

13.02.1983, Benadi
Male

Married

Indian

Open

:Department of Chemistry, Jaysingpur
College, Jaysingpur-416101

: C4, Nakshtra Apartment, 1*' Lane Station
Road, Behind Datta Mandir, Jaysingpur-
416101

9371594299

:srsabale @ gmail.com


mailto:srsabale@gmail.com

15. Academic Qualifications (S.S.C. till post-graduation) :-

L Name of the Year of Percentage of Division/ .
Examinations B . . . marks Subject
oard/ University | Passing . Class/Grade
obtained
High School /S.S.C. Kolhapur board |Mar.-1999 68.93 First Class
H.S.C. Kolhapur board |Feb.-2001 52.14 Second Class
B.Sc. Shivaji University | Apr.-2004 70.92 Distinction Chemistry
M.Sc. Shivaji University | Apr.-2006 70.63 Distinction Chemistry
16. Research Degree(s)
. Date of . .
Degrees Title award University
M. Phil. - - -
Sorption studies of some elements Shivaii
Ph. D. using poly(dibenzo-18-crown-6) 28.12.2009 Ve
University
and column chromatography
17. Appointments held prior to joining this institution
Date of Salary with Reason of
Designation Name of Employer Joining leaving Grade Pay leaving
18. Posts held after appointment at this institution: -
Designation Department Date of actual Grade
From To
Assistant Professor Chemistry 02-12-2010 Till date 7000/-
19. Period of teaching experience:
P.G. Classes (in years) 10.5
U.G. Classes (In years) 10.5
20. Research Experience excluding years spent in M. Phil / Ph. D (in years): 10.5
21. Fields of Specialization under the Subject / Discipline: Analytical Chemistry

22. Academic Staff College Orientation / Refresher Course/ ISTE - AICTE Sponsored
TTP/SBP attended during the year. [compulsory refresher CAS ARPIT]

S.N. Name

of
Course/Summer School

the Place

Duration

Sponsoring Agency

NIL




PART B: ACADEMIC PERFORMANCE INDICATORS CATEGORY

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(i) Lectures, Seminars, tutorials, practicals, contact hours undertaken with percentage:

Sr. | Course/ Paper Level | Mode  of | No. of periods/ | No. of periods/ % of
No. Teaching* | hour Hours engaged Periods
Per Per per anuum Engaged
week | annum
LBl UG | Practical | 16 100
2. B. Sc.1II,
Paper VI& VIIL |y | Lecure | 02 100
Inorganic
Chemistry 880 880
3. B. Sc. III, Paper
XII & XVI
Analytical and |y e | 03 100
Industrial
Chemistry
* Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C)
API SCORE =50
(ii) Teaching Load in excess of UGC norms:
PG Teaching and Coaching for Advanced and slow Learners
Sr. | Course/ Paper Level Mode of | Hours/ periods per | Remark
No. Teaching* week engaged
1. M. Sc. I, Sem I PG Lecture
Paper 104 02
Analytical Chemistry
2 M. Sc. I, Sem II PG Lecture
Paper 204 02
Analytical Chemistry
3. M. Sc. I PG Practical
! . 10
Inorganic Analytical
4. M. Sc. I PG Lecture
02
Sem-I
5. M. Sc. I PG Lecture
02
Sem-I
6. COP-Food, soil | UG Lecture & 01
water analysis Practical

API SCORE =10




iii) Preparation & imparting of knowledge/instruction as per curriculum; syllabus
enrichment by providing the additional resources to students: (20 points)

B.Sc.1
Paper Practical
Consulted Practical Handbook, Phadake Prakashan
Inorganic qualitative and quantitative chemical analysis-A.l. Vogel
Prescribed Practical Handbook, Phadake Prakashan
Additional Resource | Case study
B. Sc. 11
Paper Inorganic Chemistry
Consulted Environmental Chemistry- B.K.Sharma
Principles of Inorganic Chemistry- Puri & Sharma
Qualitative semi-micro analysis- E.S. Gilreath
Text Book
Prescribed Inorganic qualitative and quantitative chemical analysis-A.I. Vogel
Additional Resource | Notes provided, poster display in the class
B. Sc. 11
Paper Analytical Chemistry
Consulted Analytical chemistry- Alka Gupta

Text book- nirali prakashan
Text book-Phadake prakashan

Additional Resource

Prepared notes using books, text and internet material and provided to
the students

B.Sc.III

Paper

Analytical and Industrial chemistry

Consulted

Instrumental methods of chemical analysis-H.Kaur

Industrial Chemistry-B.K. Sharma

Inorganic qualitative and quantitative chemical analysis-A.l. Vogel
-A.L. Vogel

Chromatography-H. Kaur

Nanochemistry-G.B. Sargeev and Internet sources

Prescribed

All

Additional Resource

Internet printout on nanotechnology, video on gas chromatography,
CD of chemistry books provided, Posters display in class

M.Sc.Iand I1

Paper

Analytical chemistry

Consulted

Analytical Chemistry-Alka Gupta

Analytical Chemistry-H. Kaur

Instrumental methods of chemical analysis-H.Kaur

Industrial Chemistry-B.K. Sharma

Inorganic qualitative and quantitative chemical analysis-A.l. Vogel
Chromatography-H. Kaur

Nanochemistry-G.B. Sargeev

Nanomaterials and nanosystems for biomedical applications-M. Reza
Mozafari

Standard methods of chemical analysis-F.J. Welcher

Prescribed

All above and internet sources

Additional Resource

Internet printout on nanotechnology, video on gas chromatography,
Notes provided, CD of chemistry books provided

Research journals suggested and prints provided

Research Journal of chemistry and environment




Journal of Indian Chemical Society

J. Solid state material

Fluid Phase equilibria

Ceramic international

J Radiaoanal. and Nucl. Chem.

And printouts of research articles provided to B.Sc. III and M.Sc. II students for project work.

Softwares suggested and used for project work

Word, Excel, Origin, Triplot, Xpert HighScore, ISI Draw

API Score claimed: 20

(iv) Use of participatory & innovative teaching-learning methodologies; updating of
subject content, course improvement, etc.:

Sr. Short Description API Score | Score Page No
No. Verified
A Updating courses, design of curriculum:

B.Voc. Automobile: worked as member of
Ad.Voc. committee for the development of
curriculum in Shivaji University Kolhapur
B.Voc. Printing and publishing: worked as 04
member of Ad.Voc. committee for the
development of curriculum in  Shivaji
University Kolhapur

B Preparation of Resource Material:

For B. Sc. IlI: The resource material on newly
introduced topic on Nanotechnology was
prepared.

For B.Sc. II : The resource material on newly
introduced topic fertilizer analysis was
prepared.

Fresh Reading Material

For B. Sc. III: The printed reading material
was supplied on topic nanotechnology.

For M.Sc. I: Reading Material is prepared on
topics Chromatography, nephelometry and 06
turbidimetry.

M.Sc. II: The reading material on topic
Petroleum Industry was prepared and supplied
For B.Sc. II : The resource material on newly
introduced topic fertilizer analysis was
provided.

Internet Printouts:

The advanced material collected from internet

related to syllabus and is provided to B. Sc.
and M. Sc. Students

C @) | Use of participative & innovative teaching-
learning methodologies:

Poster Display: Various posters have been 06
displayed in Laboratories which covers the
important points in the subjects like




Flame photometry, Gas chromatography,
Sugar Industry, Karl Fischer Titration,
nanotechnology

Interaction with Students: The difficulties in
the subjects are discussed with students at the
time of Practical

Study tour: Study tour of B.Sc. III Students to
Datta Sugar Karkhana as a part of their
syllabus (Paper XVI) was arranged

C (II) | ICT Based Teaching Material:
For Academic work, presentations, teaching in
class, and to collect the resource materials and
research articles for teaching and research 10
Computer, Laptop, Internet, printer and some
educational software’s were used (certificate is
attached)
C Interactive Courses:
(III) | Student Seminar:
Seminars are conducted for B. Sc. III and
MSec.II year Students.
Question-Answer Session:
5 Minutes in every lecture are reserved for this 15
session
Group Discussion:
The group discussion on some topics and after
seminar were conducted for B.Sc. III and
M.Sc. Students
C Report writing Module:
av) B.Sc.III Project report writing for 18 students 05
M.Sc. II Project report writing for 5 students
Developing and imparting Remedial/Bridge
D Courses and Counseling Modules: 05
Practical demonstration on water analysis for
B.Sc.III Students under COP
Developing and imparting soft skills/
E Communication Skill/ personality NIL
development courses/models:
F Organizing and conduction of NIL
popularization programmes
Total 51
Max Allowed Score (Max API Score) 20




(v) Examination duties:

Sr. Type of Examination Duties Assigned Extent to API Page
No. Duties from — to which carried Score no.
out (%)
1. Paper assessment, CAP- 8.05.2015 to
New College, BSc.III, 10.05.2015 100
Paper XVI T
2 ;apercaslslessmgg’ (IJIAP' 5.6.15-13.6.15 100
ew Lotlege, Boc i 19.6.15-20.6.15
Paper VI
3 Examiner, MSc, Practical,
Vivekanand College 3.12.15-5.12.15 100
4 Exammer BSc.II, Practical, 213.15-2.4.16 100
JAysingpur College
5. Examiner, Practical,
MSc.II, PKM, Sangliwadi 8.12.15-11.12.15 100
6. Examiner, Practical, 100
MSc.I, BDC, Patan 24.4.16-27.4.16
7. Examiner, Practical, 100
MSc.II, PKM, Sangliwadi 16.4.16-19.4.16
8. Assessment, B.Sc.I, Ind. 100
Chem, Jaysingpur College, | 21.4.16-22.4.16
Jaysingpur
9. Examiner, M.Sc.II, Anal. 2.05.2015 to 100
Chem. Y.C. College, Karad 5.05.2015
5. Internal Examination
Work:
First half of Year: 31.07.15
B. Sc. II, Unit test
Analytical Chemistry
B. Sc. III- Unit test
Analytical Chemistry 6.09.15
B. Sc. I‘II- Ass1gqment 9.10.15
Analytical Chemistry
M. Sc. I, Sem I & M.Sc. 1T 100
) 13.10.15
Home Assignment
Second Half of Year:B.
Sc. lII-Paper
XVIAssignment 15.2.16
M. Sc. I, Sem -I1,
M.Sc. II Sem-III 23.4.2016
Home Assignment
B. Sc III-Project Full Year
Total 25
Max Allowed Score (Max API Score) 25




Summary of CATEGORY I: Teaching, learning and evaluation related activities

Sr. Nature of Activity Maximum Score
No. APIscore | Self appraisal | API score
ESSENTIAL allotted Score Verified
1. Lectures, Seminars, tutorials, practicals,
contact hours undertaken taken as 50 50
percentage of lectures allocated
2. Lectures or other teaching duties in 10 10
excess of UGC norms
3. Preparation & Imparting of knowledge
/instruction as per curriculum; syllabus 20 20
enrichment by providing the additional
resources to students
4. Use of participatory & innovative
teaching & learning methodologies; 20 51
updating of subject content, course (Max. 20)
improvement, etc.
S. Examination duties (invigilation;
Question paper setting, evaluation/
. 25 25
assessment of answer scripts) as per
allotment.
6. Total Score 125 151
7. Minimum API Score required 75 Max. 125

Dr. S. R. Sabale

< .» -.'?Mk ==
Head of the Department

Shri R.D. Tasgaonkar

@2

Principal




CATEGORY IT: CO-CURRICULAR, EXTENSION,
DEVELOPMENT RELATED ACTIVITIES:

PROFESSIONAL

Sr.
No.

Type of Activity

Maximum Score

API Score
alloted

Self
Score

API
Verifie
d

Page
no.

(i)

Institutional Co-curricular activities for
students:

Field work for sampling of water samples for
UGC-COP (Water, soil and food analysis)
Study tour of M.Sc. II students was arranged
at Shri Datta Sugar, Shirol.

Positions held/ Leadership role played In
organization linked with Extension Work
and National service Scheme NSS , NCC ,
or any other similar activity:

Member of Science Association

Member of N.C.C.

Member of N.S.S.

Students and Staff Related Socio-Cultural
and Sports Programmes, Company
Publications:

e Celebration of Teachers Day with B. Sc.
and M. Sc. Students on 05/09/2013
(Institutional Level)

e Celebrated Science Day 28/02/2014
(Departmental Level)

e Member of Cultural Program (January)

e Participation in Celebration of Death and
Birth Anniversary of national leader in
college

Community work:
Election of Maharashtra Gram Panchayat
25.07.2015

20

10

09

17

05

Total

41

(ii)

Contribution to Corporate life in
Universities/ colleges:
¢ Editorial Board of Journals
J. Biodegradation and Bioremediation
World Research J. of physical chemistry
e Referee of International journals
-Results in physics
-ACS-Journal of physical chemistry

Institutional Governance responsibilities:
Co-ordinator DST-FIST Program, New Delhi
Co-ordinator, B.Voc. Printing and Publishing
Convener- NAAC Criterion V

15

12

30




Participation in committees concerned with
any aspect of departmental or institutional
management

Member-

Admission Committee

Carrier Orientation Course

Responsibility for or participation in
committee for Students Welfare,
Counseling and Discipline:

Member of Discipline Committee

Member of Student Counseling

Scholarship committee of Department
Welcome function and farewell function of
B.Sc.IIl and M.Sc. Students

Organization of Conference/Training
International / national / regional:

06

12

00

Total

60

(iii)

Membership in  Profession related
committees at state and national level:

e Life Member of The Indian Science
Congress Association (National)

e Life member of Association of Separation
Scientists and Technologists (BARC)
National

e Life member of Marathi Rasayanshastra
parishad (State)

¢ Life member of Vishwashanti Multipurpose
Society, Nagpur

Participation in subject associations,
conferences, seminars, workshop etc.
without paper presentation:

e One day workshop on revised syllabus-B.Sc.
II, Analytical Chemistry, Balasaheb
deshmukh Mahavidyalaya, Atapadi-6.08.14

e One day work Shop on revised syllabus
B.Sc.Il Inorganic chemistry, Y.C. College,
Satara, 13.08.14

Participation in short term training
courses less than one week duration in
educational technology, curriculum
development, professional development,
Examination reforms, Institutional
Governance:

Membership / participation in State /
Central Bodies / Committees on education,

Research and National Development:
Nil

15

08

06

00

00




E | Publication of articles in newspapers,
magazines or other publications; Radio 00
talks ; Television Programms:
Nil
Total 14
Total Score 50 115
15 Max.
(Minimum Score Required) 50
SUMMARY OF CATEGORY II:
CO-CURRICULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED
ACTIVITIES:
Sr. | Nature of Activity Maximum Score
No.
ESSENTIAL APIscore | Self appraisal | APIscore
allotted Score Verified
1 Co-curricular activities and Extension 20 41
work Max 20
2 Contribution  to  Corporate  and
management life in  Universities/ | 15 60
Max 15
colleges
3 Professional ~ development  related 15 14
activities Max 15
Total Score 50 115
Minimum API Score required 15 Max 50

Dr. S. R. Sabale

('A;;‘,;.M,v_,
Head of the Department

Shri R.D. Tasgaonkar

@2

Principal




CATEGORY III: RESEARCH, PUBLICATIONS AND ACADEMIC
CONTRIBUTIONS
A) (i) Published Papers in Referred Journals
Sr. | Title | Journal | ISSN Whether No. of co- Principal Self API P.N.
No | with No. peer authors author / appraisal | score
page reviewed/ (40 % corresponding score Verified
Nos. Impact weightage) author /
Factor Guide (60 %
weightage)
1. | Green synthesis of Silver nanoparticles by using carambola fruit extract and their antibacterial
activity, 6, 2015, 045015
Adv. Nat. Sci. 2043- 1.581 05 Co-author 12
. 6262
Nanosci.
Nanotech. (30 pts)
2. | Perspective of magnetic fluid hyperthermia for the treatment of tumor
Journal of 2684- - 03 Corresponding 12
Tumor 1258
Research
3. | Green synthesis of fluorescent silver nanoparticles using Acacia nilotica gum extract for kinetic
studies of 4-nitrophenol reduction Materials Today: Proceedings 3 (2016) 4109-4114
Materials 2214- 0.576 04 Co-author 08
Today: 7853
Proceedings
4. | Polyol synthesis and characterization of ZnO@CoFe;O4 MNP’s to study the photodegradation
rate of azo and diphenyl type dye, Materials Today: Proceedings 3 (2016) 4121-4127
Int. J. Res. In 2347- 0.576 04 Correspondin 12
Biosci., Agri 517X g
and Technol.
Structural and photocatalytic studies of hydrothermally synthesized Mn**~TiO, nanoparticles
under UV and visible light irradiation, Mater. Res. Express 3 (2016) 115005
Mater. Res. 2053- 1.929 05 corresponding 15
Express 1591
TOTAL 59
(ii) Non refereed but recognized, indexed and reputed Journals and Periodicals having
ISSN /ISBN No.:
Sr. | Title | Journal | ISSN/ Peer No. of co- Principal Self API P.N.
No | with ISBN reviewed/ authors author / appraisal | score
page No. Impact (40 % corresponding score Verified
Nos. Factor, if | weightage) author
Any

NIL




iii) Full Papers published in Conference Proceedings :

Sr. | Title Detail of ISSN/ No. of Principal Self API P.N.
No. with Conference No. co- author / appraisal | score
page authors | corresponding | gcore | Verified
Nos. (40 % author /
weightage) Guide (60 %
weightage)
Determination of Young's Modulus of Silica Aerogels using Holographic Interferometry,
American Institute of Physics (AIP) Proceedings, 1728
International Conference 978-0- 3 Co-author 04
on Condensed Matter and | 7354-1375-
Applied Physics-2015, 7
Govt. Eng. College,
Bikaner,
B) Other Research Publications (Books, Chapters in book other than referred
Journal articles): i) Research Monographs, Text Books, Reference Books, Editorial
Vols Published by International Publisher with an established peer review system:
Sr. | Title | Type Publisher Whether No. of Principal Self API P.N.
No | with of & peer co- author / appraisal | score
page | Book | ISSN/ISBN | reviewe authors | corresponding score | Verified
Nos. & No. d (40 % author /
Autho weightage) | Guide (60 %
rship weightage)
Nil
ii) Research Monographs, Text or Reference Books, Editorial Vols Published by
national /state/ Central Govt. Publication with ISBN/ISSN No.:
Sr. | Title | Type Publisher Whether No. of Principal Self API | PN.
No | with of & peer co- author / appraisal | score
page | Book | ISSN/ISBN | reviewe authors | corresponding score Verifie
Nos. & No. d (40 % author / d
Autho weightage | Guide (60 %
rship weightage)
NIL

iii) Text or Reference Books, Editorial Volumes Published by other Local Publisher

with ISBN/ISSN No:
Sr. | Title | Type Publisher Whether No. of principal Self API | PN.
No | with of ISBN peer co- author / appraisal | score
page | Book No. reviewe authors | corresponding score Verifie
Nos. & d 40 % author / d
Autho weightage | Guide (60 %
rship weightage)

NIL



https://scholar.google.co.in/citations?view_op=view_citation&hl=en&user=s_bTTe0AAAAJ&cstart=20&pagesize=80&citation_for_view=s_bTTe0AAAAJ:Wp0gIr-vW9MC

iv) Text or Reference Books, Editorial Vols without ISBN/ISSN No:

Sr. | Title | Type Publisher | Whether No. of principal Self API | P.N.
No | with of & peer co- author / appraisa | score
page | Book ISSN/ISB | reviewed authors | corresponding 1 Verifie
Nos. & N (40 % author / score d
Author No. weightage | Guide (60 %
ship weightage)
Nil
v) Chapters contributed to edited knowledge based volumes published by International
Publishers:
Sr. | Title | Type Publisher | Whether No. of principal Self API PN.
No | with of & peer co- author / appraisal | _S¢or¢
page | Book, | ISSN/ISBN | reviewed authors | corresponding score Verified
Nos. | Author No. (40 % author /
ship weightage Guide
NIL
vi) Chapters in Knowledge Based volumes by Indian / National level publishers with
ISSN /ISBN numbers:
Sr. | Title | Type Publisher | Whether No. of principal Self API P.N.
No | with of & peer co- author / appraisal | Score
page | Book ISSN/ISB | reviewed authors | ¢orresponding score Verified
Nos. | Author N ,(40 % author /
ship No. W) Guide
vii) Editing of the proceedings of the Seminar / Symposium / Conference / Workshops
etc.:
Sr. | Title Type of Publisher Whether No. of principal Self API P.N.
No Book & peer co- editor / appraisa | score
ISSN/ISB | reviewe | editors | corresponding 1 Verifie
N d (40 % editor / score d
No. weightage) (60 %
weightage)
NIL

C) Research Projects:
i) Ongoing and Completed Research Projects:
Minor Research Project (Ongoing)




Sr. |Title Agency Period Wheather | Grant/ Self API P.N.
No. Co-PI Amount appraisal | score
Mobilized | score Verified
(Rs. Lakh)
1.
UGC-New Delhi 3 Years | PI 14,69,600 15
ii) Completed/ Ongoing Consultancy Projects:
Sr. | Title Agency Period Wheather Grant/ Self API P.N.
No. Co-PI Amount appraisal | score
Mobilized score Verified
(Rs. Lakh)
Nil
3C0) (I &IV)

iii) Quality evaluation and Project OQutcome/Output: Patent / Technology transfer /

Product process:

Sr. |Name of | Funding Wheather Amount Self API PN.
No. | Project Agency Co-PI Mobilized (Rs. appraisal Score
Lakh) score Verified
Nil
D) Research Guidance:
Sr. | Number Thesis Degree awarded API Score Claimed API PN.
No. Enrolled | Submitted by the Candidate Score
Verified
M.Phil. Nil
Ph.D. Nil
(E) i) Training Courses, teaching Learning Evaluation Technology Programmes,
Faculty Development Programmes, Soft skill development:
Sr.  |Programme Duration Organized by API Score API P.N.
No. Claimed by Score
the Verified

Candidate




ii) Papers presented in Conferences, Seminars, Workshops, Symposia etc.:

Sr. Title of the | Title of Organized by International/ | API Score | API P.N.
paper Conference/ National/State | Claimed by Score
No. | presented | Seminar /Regional/Col | the
lege or Candidate | Verified
University
Level
1. Title of Paper: Synthesis, Characterization and Antibacterial Activity of Un-doped and Fe’*-doped
Hydrothermally Grown TiO, Nanoparticles
Two day international conference | C. Shahu College, | international 04
on Challenges and opportunities Kolhapur-
before 21* cent..... International
Conference
6-7 Feb 2016 Abstract Book84
2. Title of paper: Polyol synthesis and characterization of Zn@ CoFe,04 MNPs.......
International Conference on CMR Technical | International 06
Materials Research and Campus,
Applications, ICMRA-2016, Hyderabad
11-13 March 2016
3. Green synthesis of fluorescent silver nanoparticles using Acacia nilotica gum extract for kinetic
studies of 4-nitriphenol reduction
International Conference on CMR Technical | International 04
Materials Research and Campus,
Applications, ICMRA-2016, Hyderabad
11-13 March 2016
Total | 14.0
ii1) Invited lectures, visiting professorship and Chairmanships at national or international
conference/seminar etc.:
Sr. |Title of the Class/ Title | Organized at/by Whether API API
No. | Lecture/ of international/Nat Score Score
Academic Conference/ ional/State/Regi | Claimed | Verified
Session Seminar onal/College or by the
University Level | Candidate
1. | Analytical M.Sc. Patangarao
chemistry Kadam
Mahavidyalay, College -
Sangliwadi
2 | Analytical M.Sc. Patangarao
chemistry Kadam
Mahavidyalay, College 03
Sangliwadi




3 |Lead college Job Wilingdon
orksho iti i
W p Op P 0“““?“ College, Saggh University 03
es in media and Shivaji
Universitry
4 |National Future in Jaysingpur .
Workshop Physics College National 03
Total 12
Total API for Criteria III= 95.0
SUMMARY OF API SCORES:
Criteria API score | API score
claimed verified
| Teaching, Learning and Evaluation related activities 125.0
I Co-curricular, Extension, Professional development 50.0
etc
Total I + IT ( Minimum Score required 100 ) 175.0
I Research and Academic Contribution 104.0
Total 279.0




Part C: Other Relevant Information
1) Other Credential and Significant contributions, awards received from academic

institutions:

Sr. | Details Name and Status Agency

Value in terms of

No. medal/cash/citation/certificate

etc.

1. Research | Citation index Google Total Citations = 94
Paper Scholar h index =05
Citations

2 Award International University of | Medal

Peradeniya,
Kandy, Sri
Lanka

List of Enclosures:

1. Academic Diary

2. Attendance Sheet

3. Certificates

4. Sanction Order

5. Research Paper

e A",-"M,«_f»-"

Dr. S. R. Sabale

Head of the Department

@

Shri R.D. Tasgaonkar Principal




UNIVERSITY GRANTS COMMISSION
New Delhi-110002, The __ February, 2018

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION 2018

No. -In exercise of the powers conferred under clause (e) and (g) of sub-section(l)
of Section 26 of University Grants Commission Act, 1956 (3 of 1956), and in pursuance of the
MHRD read with Ministry of Finance(Department of Expenditure) O.M.No.

and in terms of the MHRD Notification MHRD letters No. 1-7/2015-U.II(1) dated 02.11.2017
and its Corrigendum No. 1-7/2015-U.11(2) dated 08.11.2017and in supersession of the UGC
Regulations On Minimum Qualifications For Appointment Of Teachers And Other Academic
Staff In Universities And Colleges And Measures For The Maintenance Of Standards In Higher
Education 2010, issued by University Grants Commission vide Regulations No. dated
___, 2018 together with all amendments made therein from time to time, the University Grants
Commission hereby frames the following Regulations, namely:-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and other Measures for the Maintenance of Standards in Higher
Education) Regulations, 2018.

1.2The shall apply to every University established or incorporated by or under a Central
Act, Provincial Act or a State Act, every Institution including a Constituent or an
affiliated College recognized by the Commission, in consultation with the University
concerned under Clause (i) of Section 2 of the University Grants Commission Act,
1956 and every Institution deemed to be a University under Section 3 of the said
Act.

1.3 They shall come into force from the date of notification.

2. The Minimum Qualifications for appointment and other service conditions of
University and College teachers Librarians and Directors of Physical Education and
Sports as a measure for the maintenance of standards in higher education, shall be
as provided in the Annexure to these Regulations.

3. Consequences of failure of the Universities to comply with the recommendations of

the Commission, as provision of Section 14 of the University Grants Commission
Act, 1956:
If any University Grants affiliation in respect of any course of study to any college
referred to in sub-section(5) of Section 12-A in contravention of the provisions of the
sub-section, or fails within a reasonable time to comply with any recommendations
made by the Commission under Section 12 or Section 13, or contravenes the
provision of any rule made under clause (f) of sub-section (2) of Section 25 or of any
regulations made under clause (e) or clause(f) of clause (g) of Sub-Section(l) of
Section 26, the Commission after taking into consideration the cause, if any, shown
by the University for such failure or contravention, may withhold from the university
the grants proposed to be made out of the fund of the Commission.

1



Secretary, UGC

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND

MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

These Regulations are issued for minimum qualifications for appointment and other service
conditions of University and College Teachers, Librarians, Directors of Physical Education and
Sports for the maintenance of standards in higher education and revision of pay scales.

1.0 COVERAGE

1.1

1.2

For teachers in Faculties for which Statutory Professional Councils/Bodies exist like
Indian Council for Agricultural Research, Ministry of Health and Family Welfare and
Ministry of AYUSH, National Council of Teacher Education, All India Council for
Technical Education, Rehabilitation Council of India, etc., the norms and regulations
stipulated by the concerned Statutory Professional Councils/Bodies, if any, shall apply
for the purposes of direct recruitment with the following proviso:

i. The UGC Regulations shall be applicable for direct appointment of Teachers, in
case the concerned Statutory Professional Councils/Bodies have not laid down
the norms so far with the condition that in such cases, the norms of the Statutory
Professional Councils//Bodies shall be applicable from the date they are notified
by the concerned Councils/Bodies.

ii. In the subjects in which NET/SET/SLET is conducted by UGC/CSIR or any other
body accredited by UGC, NET/SET/SLET shall be an additional requirement for
appointment to the post of Assistant Professor and equivalent positions as per
Clause 3.3.

The Universities/State Governments shall modify or amend the relevant Act/Statutes of
the Universities concerned within 6 months of adoption of these Regulations.

2.0 PAY SCALES, PAY FIXATION FORMULA AND AGE OF SUPERANNUATION, ETC.

21

2.2

The revised scales of pay and other service conditions including age of
superannuationin central universities and other institutions maintained and/or funded by
the University Grants Commission (UGC), shall be strictly in accordance with the
decision of the Central Government, Ministry of Human Resource Development
(Department of Education), as contained in Appendix-l and II.

The pay scale shall, in the Central Universities and other institutions maintained
and/orfunded by the UGC, be fixed in accordance with the pay “fixation formula”
approved by the Ministry of Human Resource Development (MHRD), as contained in
Appendix-l and Il.



2.3

The pay fixation formula for teachers shall apply for other positions in the Library and
Physical Education and Sports cadres in the Central Universities and Colleges
thereunder and Institutions Deemed to be Universities whose maintenance expenditure
is met by the UGC.

The revised scales of pay and age of superannuation as provided in Clause 2.1.0above,
may also be extended to Universities, colleges and other higher educational institutions
coming under the purview of the State Legislature and maintained by the State
Governments, subject to the implementation of the scheme as a composite one in
adherence of the terms and conditions laid down in the MHRD notifications as provided
in the MHRD letters No. 1-7/2015-U.11(1) dated 02.11.2017 and its Corrigendum No. 1-
7/2015-U.11(2) dated 08.11.2017 with all conditions specified by the UGC in these
Regulations and other Guidelines as contained in Appendix | and Il.

Subject to the availability of vacant positions and fitness, teachers such as Assistant
Professor, Associate Professor, Professor and Senior Professor only, may be re-
employed on contract appointment beyond the age of superannuation, as applicable to
the concerned University, college and Institution, up to the age of seventy years.

Provided further that all such re-employment shall be strictly in accordance with the
guidelines prescribed by the UGC, from time to time.

All other aspects which are not covered in these Regulations, on applicability, financial
assistance, date of implementation of revised pay and allowances and payment of
arrears, etc. shall be as laid down in the MHRD Notifications letter No.1-7/2015-U.11(1)
dated 02.11.2017 and its Corrigendum MHRD letter F.No. 1-7/2015-U.1I(2) dated
08.11.2017provided as Appendix-l and Il of these Regulations.

3.0 RECRUITMENT AND QUALIFICATIONS

31

3.2

3.3

The direct recruitment to the posts of Assistant Professors, Associate Professors and
Professors in the Universities and Colleges and Senior Professor in the Universities
shall be on the basis of merit through all India advertisement and selections by the duly
constituted Selection Committees as per the provisions made under these Regulations.
These provisions shall be incorporated under the Statutes/Ordinances of the concerned
university. The composition of such committees shall be as prescribed in these
Regulations.

The minimum qualifications required for the post of Assistant Professors, Associate
Professors, Professors, Senior Professors, Principals, Assistant Librarians, Deputy
Librarians, Librarians, Assistant Directors of Physical Education and Sports, Deputy
Directors of Physical Education and Sports and Directors of Physical Education and
Sports, shall be as prescribed by the UGC in these Regulations.

The National Eligibility Test (NET), or an accredited test (State Level Eligibility Test
SET/SLET) shall remain the minimum eligibility for appointment of Assistant Professor
and equivalent positions wherever provided in these regulations. Further, SLET/SET

3



3.4

shall be wvalid as the minimum eligibility for direct recruitment to
Universities/Colleges/Institutions under the control of the respective state only.

Provided further, that candidates, who have been awarded Ph. D. Degree in

accordance with the University Grants Commission (Minimum Standards and Procedure

for Award of M.Phil./Ph.D. Degree) Regulation, 2009 or University Grants Commission

(Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree)

Regulation,2016 and their subsequent amendments from time to time as the case may

be, shall be exempted from the requirement of the minimum eligibility condition of

NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent

positions in Universities / Colleges / Institutions.

Provided further that, the award of degree to candidates registered for the M.Phil / Ph.D.

programme prior to July 11, 2009, shall be governed by the provisions of the then

existing Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All

such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for

recruitment and appointment of Assistant Professor or equivalent positions in

Universities/Colleges / Institutions subject to the fulfillment of the following conditions:-

a) Ph.D. degree of the candidate awarded in regular mode only;

b) Evaluation of the Ph.D. thesis by at least two external examiners;

C) An open Ph.D. viva voce of the candidate had been conducted;

d) Candidate has published two research papers from his/her Ph.D. work out of
which at least one must be in a refereed journal;

e) Candidate has made at least two presentations in conference/seminars, based
on his/her Ph.D work.

(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

NET/SLET/SET shall not be required for such disciplines for which NET/SLET/SET is
not conducted.

A minimum of 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) shall be required at the Master’'s level for direct recruitment of
teachers at any level.

A relaxation of 5% shall be provided at the graduate and master's level for the
candidates belonging to Scheduled Caste/Scheduled Tribe/Differently-abled ((a)
Blindness and low vision; (b) Deaf and Hard Hearing; (c) locomotor disability including
cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy; (d)
Autism, intellectual disability, specific learning disability and mental iliness; (e) Multiple
disabilities from amongst persons under (a) to (d) including deaf-blindness)/Other
Backward Classes (OBC)(Non-creamy Layer) for the purpose of eligibility and assessing
good academic record for direct recruitment. The eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and the relaxation
of 5% to the categories mentioned above are permissible, based on only the qualifying
marks without including any grace mark procedures.



3.5.

3.6

3.7

3.8

3.9

A relaxation of 5% shall be provided, from 55% to 50% of the marks to the Ph.D.
Degree holders, who have obtained their Master's Degree prior to 19 September, 1991.

Relevant grade which is regarded as equivalent of 55% wherever the grading system is
followed by a recognized university shall also be considered valid at the Master’s level.

The Ph.D. Degree shall be a mandatory qualification for the appointment and promotion
to the post of Professors.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to
the post of Associate Professors.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of
Assistant Professor (Selection Grade/Academic Level 12) in Universities. The Ph.D.
Degree shall be a mandatory qualification for direct recruitment to the post of Assistant
Professor in Universities with effect from 01.07.2021. For promotion to the post of
Assistant Professor (Selection Grade/Academic Level 12) in Colleges, the Ph. D. shall
be a mandatory qualification if the date of eligibility falls on or after 01.07.2021.

The period of time taken by candidates to acquire M.Phil. and/or Ph.D. Degree shall not
be considered as teaching/ research experience to be claimed for appointment to the
teaching positions. Further the period of active service spent on pursuing Research
Degree simultaneously with teaching assignment without taking any kind of leave shall
be counted as teaching experience for the purpose of direct recruitment/ promotion. The
period of leave taken for pursuing Research Degree i.e. for acquiring Ph.D. degree shall
not be counted as teaching experience for the purpose of direct recruitment/ promotion.

4.0 DIRECT RECRUITMENT

4.1For Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences,

Sciences, Languages, Library Science, Journalism and Mass Communication.

l. Assistant Professor:
Eligibility :

A.

i) Master's degree with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in a relevant/allied subject from an Indian
University, or an equivalent degree from an accredited foreign university.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph.
D. Degree inaccordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009
or 2016 and their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
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laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following
conditions :-

Ph.D. degree of the candidate awarded in regular mode only;

Evaluation of the Ph.D. thesis by at least two external examiners;

An open Ph.D. viva voce of the candidate had been conducted;

Candidate has published two research papers from his/her Ph.D. work out

of which at least one must be in a refereed journal;

e) Candidate has made at least two presentations in conference/seminars,
based on his/her Ph.D work.

(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

O 0O T o
S = N N

iii) NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC like SLET/SET.

OR

B. Ph.D degree from a university/institution with a ranking in top 500 in the World
University ranking (at any time) by Quacquarelli Symonds (QS), the Times Higher
Education (THE) and Academic Ranking of World Universities (ARWU) of the
Shanghai Jiao Tong University (Shanghai).

Note: Academic score as prescribed in Appendix lll, Table 3 A for Universities and
3 B for Colleges,shall be considered for short-listing of the candidates for
interview only and the selections shall be based on performance in the interview.

Il. Associate Professor:

Eligibility:
i. Good academic record with a Ph.D. Degree in the concerned/allied/relevant
disciplines.

ii. A Master's Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed).

iii. A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer reviewed/UGC listed journals and a total research score of
Seventy Five (75) as per the criteria given in Appendix Ill,Table 2.



iv. Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

lll. Professor:
Eligibility:

A.

(i) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant
discipline and published work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 research publications in the
peer reviewed/ UGC listed journals and a total research score of 120 as per the
criteria given in Appendix Ill,Table 2.

(i) A minimum of ten years of teaching experience in university/college as Assistant
Professor/Associate Professor/Professor, and/or research experience at
equivalent level at the University/National level institutions/industries with
evidence of having successfully guided doctoral candidate.

(i)  Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

OR
B. An outstanding professional with Ph.D. in relevant/allied/applied disciplines from
academics/research institutions/industries, who has made significant contributions to
the knowledge in the concerned/allied/relevant discipline to be substantiated with
documentary evidence.

IV.Senior Professor in Universities

i) The appointment to the post of Senior Professor shall be through direct recruitment.
i) Up to 10 percent of the existing sanctioned strength of Professors in the university
shall be appointed as Senior Professor in the universities.

Eligibility:

? i) yAn eminent scholar with good track record of high quality publications in the reputed
journals, significant research contribution to the discipline and engaged in research
supervision.

i) A minimum of ten years of teaching/research experience as Professor or an
equivalent grade in the University/College/National level institute.

iii) Selection shall be based on academic achievements, favourable review from three
eminent subject experts who are not less than the rank of Senior Professor or a
Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer reviewed/UGC
listed journals and award of minimum two Ph.D degrees under his/her supervision
during last 10 years and interaction with aSelectionCommittee constituted as per
UGC Regulations.

V. College Principal (Professor’s Grade)

A. Eligibility:
i. Ph.D. degree



ii.Professor/Associate Professor with a total service/ experience of fifteen years of

teaching/research/ administration in Universities, Colleges and other institutions of
higher education.

iii) A minimum of 120 Research Score as per Appendix lll,Table 2.

Tenure

College Principal shall be appointed for a period of five years initially extendable for
another term of five years on the basis of performance assessmentby a similar
Selection Committee process which shall take into account anExternal Peer Review
Committee assessment, constituted as perthese regulations.

VL. Vice Principal

An existing senior faculty member shall be designated as Vice-Principal by the Governing
Body of the College on the recommendation of the Principal for a period not exceeding the
tenure of the Principal, who can be assigned specific activities, in addition to existing
responsibilities. During the absence of the Principal for any reason, the Vice Principal
shallexercise the powersof Principal.

4.2. MUSIC, PERFORMING ARTS, VISUAL ARTS AND OTHER TRADITIONAL INDIAN
ART FORMS LIKE SCULPTURE, ETC.

I. ASSISTANT PROFESSOR:

A.

i)

i)

Master’'s Degree with 55% marks (or an equivalent grade in a point scale wherever

grading system is followed) in the relevant subject or an equivalent degree from an

Indian/Foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited

by the UGC like SLET/SET or who are or have been awarded a Ph. D. Degree in

accordance with the University Grants Commission (Minimum Standards and

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,

2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws

/ Regulations of the Institutions awarding the degree and such Ph.D. candidates shall

be exempted from the requirement of NET/SLET/SET for recruitment and

appointment of Assistant Professor or equivalent positions in Universities/Colleges /

Institutions subject to the fulfillment of the following conditions:-

a) Ph.D. degree of the candidate awarded in regular mode only;

b)  Evaluation of the Ph.D. thesis by at least two external examiners;

c) Open Ph.D. viva voce of the candidate had been conducted;

d) Candidate has published two research papers from his/her Ph.D. work out of
which at least one must be in a refereed journal;



e) Candidate has made at least two presentations in conference/seminars, based
on his/her Ph.D work.
(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

v) NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET.

OR

B. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject having Bachelor degree, who should have:
(a) Studied under noted/reputed traditional Masters/Artists
(b) ‘A’ grade artist of AIR/Doordarshan; and
(c) Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in said discipline.

Il. ASSOCIATE PROFESSOR:
A.

i) Good academic record with doctoral degree, with performing ability of high
professional standard.

ii) Eight years of experience of teaching at the University, College level and/or
research in University/national level institutions equal to that of Assistant
Professor in Universities/Colleges.

iii) Has made significant contributions to the knowledge in the subject concerned, as
evidenced by quality of publications.

iv) Contribution to educational innovation such as designing of new courses,

curricula and/or outstanding performing achievement in the field of specialization.
OR

B. A traditional and a professional artist with highly commendable professional achievement
in the concerned subject having Masters degree, who should be or have:
a) ‘A’ grade artist of AIR/Doordarshan;
b) Eight years of outstanding performing achievements in the field of specialization;
c) Experience in designing of new courses and /or curricula;
d) Participation in National Seminars/Conferences/Concerts in reputed institutions; and
e) Ability to explain with logical reasoning the subject concerned and adequate knowledge
to teach theory with illustrations in the said discipline.

lll. PROFESSOR:
A.

i) An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching in University/College and/or research at the
University/National level institutions with a minimum of 6 research publications in
the peer reviewed/UGC listed journals and a total research score of 120 as per
Appendix Ill,Table 2.

ii) Contribution to educational innovations such as designing of new curriculum and/
or outstanding performing achievement in the field of specialization.
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OR

B. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject having Masters degree, who should be or have:

a) ‘A’ grade artist of AIR/Doordarshan;

b) Ten years of outstanding performing achievements in the field of specialization;

c) Significant contributions in the field of specializations and ability to guide research;

d) Participation in National/International Seminars/Conferences/ Workshops/Concerts and/
or recipient of National/International Awards/Fellowships; and

e) Ability to explain with logical reasoning the subject concerned and adequate knowledge
to teach theory with illustrations in the said discipline.

4.3DRAMA DISCIPLINE:

I. ASSISTANT PROFESSOR:
A.

i) Master's Degree with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in the relevant subject or an equivalent
degree from an Indian/Foreign University.

i) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph.
D. Degree inaccordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009
or 2016 and their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following
conditions :-
a) Ph.D. degree of the candidate awarded in regular mode only;
b) Evaluation of the Ph.D. thesis by at least two external examiners;
c) Open Ph.D. viva voce of the candidate had been conducted;
d) Candidate has published two research papers from his/her Ph.D. work out
of which at least one must be in a refereed journal;
e) Candidate has made at least two presentations in conference/seminars,
based on his/her Ph.D work.
(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

iii) NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC like SLET/SET.

OR
B. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:
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a) A professional artist with Bachelor degree with 55% marks (or an equivalent grade in
a point scale wherever grading system is followed) from National School of Drama or
any other such approved Institution in India or abroad;

b) Five years of regular acclaimed performance at regional/ national/ international stage
with evidence; and

c) Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

Il. ASSOCIATE PROFESSOR:
A.

i) Good academic record with doctoral degree with performing ability of high
professional standard as recommended by an expert committee constituted by
the University concerned for the said purpose.

i) Eight years of experiences of teaching in a University / College and/ or research
in University/national level institutions equal to that of Assistant Professor in
Universities/Colleges.

iii) Has made significant contributions to the knowledge in the subject concerned, as
evidenced by quality of publications.

iv) Contributions to educational innovation such as designing new courses and/ or
curricula and/ or outstanding performing achievements in the field of
specializations.

OR
B. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject having Masters degree, who should have:

A recognized artist of Stage/ Radio/TV;
Eight years of outstanding performing achievements in the field of specialization;
Experience in designing of new courses and /or curricula;
Participation in Seminars/Conferences in reputed institutions; and
Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

Q0 TO

lll. PROFESSOR:
A.

i) An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching and /or research at the University/National level
institutions including experience of guiding research in doctoral level, with
outstanding performing achievement in the field of specialization with a minimum
of 6 research publications in the peer reviewed/ UGC listed journals and a total
research score of 120 as per Appendix I, Table 2.

i) Contribution to educational innovations such as designing of new curriculum and/
or outstanding performing achievement in the field of specialization.

OR
B. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject having Masters degree, who should have:
a. Ten years of outstanding performing achievements in the field of specialization;
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b. Has made significant contributions in the field of specializations and has the
ability to guide research;

c. Participation in National/International Seminars/Conferences/ Workshops and/ or
recipient of National/International Awards/ Fellowships; and

d. Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

4.4 VISUAL (FINE) ARTS DISCIPLINE

I. ASSISTANT PROFESSOR:

A
)

i)

Master’s degree with 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) in the relevant subject or an equivalent degree from an
Indian/Foreign University.
Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited
by the UGC like SLET/SET or who are or have been awarded a Ph. D. Degree in
accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.
Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following
conditions :-
a) Ph.D. degree of the candidate awarded in regular mode only;
b) Evaluation of the Ph.D. thesis by at least two external examiners;
c) Open Ph.D. viva voce of the candidate had been conducted;
d) Candidate has published two research papers from his/her Ph.D. work out of
which at least one must be in a refereed journal;
e) Candidate has made at least two presentations in conference/seminars, based
on his/her Ph.D work.
(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

iii) NET/SLET/SET shall also not be required for such Masters Programmes in

B. A

disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET.

OR
Professional artist with highly commendable professional achievement in the

concerned subject, who should have:

a. Bachelor degree with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in Visual (Fine) arts discipline from the
recognized Institution of India/Abroad;

b. Five years of experience of holding regular regional/National
exhibitions/Workshops with evidence; and
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c. Ability to explain with logical reasoning the subject concerned and adequate

knowledge to teach theory with illustrations in the said discipline.

Il. ASSOCIATE PROFESSOR:

A.

i) Good academic record with doctoral degree, with performing ability of high
professional standard.

ii) Eight years of experience of teaching in a University / College and/ or research in
University / national level institutions equal to that of Assistant Professor in
Universities/Colleges.

iii) Has made significant contributions to the knowledge in the subject concerned as
evidenced by quality of publications.

iv) Contributions to educational innovation such as: designing new courses and/ or
curricula and/or outstanding performing achievements in the field of specializations.

OR

B. A Professional artist with highly commendable professional achievement in the
concerned subject having Masters degree with 55% marks (or an equivalent grade in a
point scale wherever grading system is followed), who should be or have:

a.

A recognized artist of his/her own discipline;

b. Eight years of outstanding performing achievements in the field of specialization;
c. Experience in designing of new courses and /or curricula;

d.

e. Ability to explain with logical reasoning the subject concerned and adequate

Participation in Seminars/Conferences in reputed institutions; and

knowledge to teach theory with illustrations in the said discipline.

lll. PROFESSOR:

A
)

An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching and /or research at the University/National level
institutions including experience of guiding research at doctoral level, with
outstanding performing achievement in the field of specialization, a minimum of 6
research publications in the peer reviewed/ UGC listed journals and a total
research score 0f120 as per Appendix lll,Table 2.

i) Contribution to educational innovations such as designing of new curriculum and/

or outstanding performing achievement in the field of specialization.
OR

B. A Professional artist with highly commendable professional achievement in the
concerned subject having Masters degree, who should have:

a.

Ten years of experience of holding regular regional/national exhibition/workshops
with evidence;

Significant contributions in the field of specialization and ability to guide research;
Participation in National/International Seminars/Conferences/ Workshops and/or
recipient of National/International Awards/ Fellowships; and

Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.
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4.5 YOGA DISCIPLINE

LASSISTANT PROFESSOR:
A.

Good academic record with at least 55% marks (or an in a point scale wherever grading
system is followed) at the Master's degree level (Yoga), in the relevant subject or an
equivalent degree from an Indian/Foreign University.
Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the
UGC like SLET/SET or who are or have been awarded a Ph. D. Degree inaccordance
with the University Grants Commission (Minimum Standards and Procedure for Award
of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
time as the case may be.

Or
55% marks in Master degree(Yoga)+Ph.D. in Yogainaccordance with the University
Grants Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D.
Degree) Regulations, 2009 or 2016 and their amendments from time to time as the case
may be.

Or
Master degree in any discipline with 55% of marks +Ph.D. in Yoga*inaccordance with
the University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
time as the case may be.
*Note: Considering the paucity of teachers in the newly emerging field of Yoga this
alternative has been provided and will be valid only for five years from the date of
notification of these regulations

Il. ASSOCIATE PROPFESSOR

Good academic record with a Ph.D. degree in concerned /allied/relevant disciplines.

A Master's degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed).

A minimum of eight years of experience of teaching and/ or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institutions/Industry with evidence of published work
and a minimum of 7 publications as books and/or research/policy papersin the peer
reviewed/UGC listed journals and a total research score of Seventy Five (75) as per the
criteria given in Appendix Ill,Table 2.

Contribution to educational innovation, design of new curricula and courses, and
technology mediated teaching learning process.
Illl. PROFESSOR

A.

An eminent scholar with Ph. D. qualifications(s) in the concerned/allied/relevant
discipline and published work of high quality actively engaged in research with evidence
of published work with a minimum of 10 publications as books and/ or research/policy
papers in the peer reviewed/UGC listed journals and a total research score of 120 as
per the criteria given in Appendix Ill,Table 2.

A minimum of ten years of teaching experience in University/College and/or experience
in research at the University/National level Institution/Industries, with evidence of having
successfully guided doctoral candidate.
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iii.  Contribution to educational innovation, design of new curricula and technology mediated
teaching learning process.
Or
B. An outstanding professional, with established reputation in the relevant field, who has
made significant contributions to the knowledge in the concerned/allied/relevant
discipline to be substantiated by credentials.

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

I.LASSISTANT PROFESSOR:

Bachelor Degree in Occupational Therapy (B.O.T./B. Th.0./B.0.Th.), Masters in Occupational
Therapy (M.O.Th/M.Th.O./ M.Sc. O.T/M.OT.) with at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) from a recognized University

Il. ASSOCIATE PROFESSOR:
i) Master in Occupational Therapy (M.O.T./M.O.Th./M.Sc. O.T.) with eight years

experience as Assistant Professor.

i) Desirable: Higher Qualification like Ph. D. in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed/UGC
listed journals.

lll. PROFESSOR:
i) Masters in Occupational Therapy (M.O.T./ M.O.Th./M.Th.O./M.Sc. O.T.) with Ten years
of total experience in Occupational Therapy.
i) Desirable: Higher Qualification like Ph. D. in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed/UGC
listed journals.

IV. PRINCIPAL / DIRECTOR / DEAN:
Masters in Occupational Therapy (M.O.T./M.Th.O./M.Oth./M.Sc. O.T.) with fifteen years
experience, which shall include five years experience as Professor (Occupational Therapy).

i) Senior-most Professor shall be Principal / Director / Dean.

ii) Desirable: Higher qualification like Ph. D. in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed /UGC
listed journals.

4.7 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

I. ASSISTANT PROFESSOR:Bachelor Degree in Physiotherapy (B.P/T./B. Th./P./B.P.Th.),
Masters in Physiotherapy (M./P.Th/M.Th.P./M.Sc. P.T/M.PT.) with at least 55% marks (or an
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equivalent grade in a point scale wherever grading system is followed) from recognized
University.

Il. ASSOCIATE PROFESSOR:
i) Master in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc. P.T.) with eight years total
experience as Assistant Professor.
i) Desirable: Higher Qualification like Ph. D. in any discipline of Physiotherapy recognized
by U.G.C and published work of higher standard in peer reviewed /UGC listed journals.

lll. PROFESSOR:
i) Masters in Physiotherapy (M.P.T. / M.P.Th./M.Th.P./M.Sc. P.T.) with ten years total
experience.
i) Desirable: Higher Qualification like Ph. D. in any discipline of Physiotherapy recognized
by U.G.C and published work of high standard in peer reviewed/ UGC listed journals.

IV. PRINCIPAL / DIRECTOR / DEAN:
i) Masters in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc. P.T.) with fifteen years total
experience, including five years experience as Professor (Physiotherapy).
i) Senior-most Professor shall be the Principal / Director / Dean.
iii) Desirable: Higher qualification like Ph. D. in any discipline of Physiotherapy recognized
by the UGC and published work of high standard in peer reviewed / UGC listed journals.

4.8 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVESRITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN,UNIVERSITY DEPUTY
LIBRARIANAND LIBRARIAN
I. UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN
1. A Master's Degree in Library Science / Information Science / Documentation
Science or an equivalent professional degree with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and a
consistently good academic record with knowledge of computerization of library.

2. Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph. D.
Degree inaccordance with the University Grants Commission (Minimum Standards
and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and
their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following
conditions:-
a) Ph.D. degree of the candidate awarded in regular mode only;
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b) Evaluation of the Ph.D. thesis by at least two external examiners;
c) Open Ph.D. viva voce of the candidate had been conducted;
d) Candidate has published two research papers from his/her Ph.D. work
out of which at least one must be in a refereed journal;
e) Candidate has made at least two presentations in conference/seminars,
based on his/her Ph.D work.
(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

3. NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET.

Il. UNIVERSITY DEPUTY LIBRARIAN
1. A Master's Degree in library science/information science/documentation with at
least 55% of the marks or an equivalent grade in a point scale wherever grading
system is followed.

2. Eight years experience as an Assistant University Librarian/College Librarian.
i. Evidence of innovative library services including integration of ICTin library.

i. Ph.D. Degree in library science/ Information science / Documentation/Archives
and manuscript keeping/computerization of libraryand a total research score of
75 as per the criteria given in Appendix lll,Table 2.

lILUNIVERSITY LIBRARIAN
1. A Master’s Degree in Library Science /Information Science/Documentation with at
least 55% marks or an equivalent grade in a point scale wherever grading system
is followed.
2. At least ten years as a Deputy Librarian in University Libraryor ten years of
teaching as Associate Professor in Library Science in a University Department or
fifteen years’ experience as a College Librarian.

3. Evidence of innovative library services including integration of ICTin library.

4. Ph.D. Degree in library science/information science / documentation/archives and
manuscript-keeping and a total research score of 120 as per the criteria given in
Appendix Ill,Table 2.

4.9 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS (DPES)
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I. University Assistant Director of Physical Education and Sports / College Director of
Physical Education and Sports

A.

V.

Master’'s Degree with 55% marks in Physical Education and Sports or Physical
Education or Sports Science (or an equivalent grade in a point scale wherever
grading system is followed)

Record of having represented the university / college at the inter-university /inter-
collegiate competitions or the State and/ or national championships.

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph. D.
Degree in Physical Education or Physical Education and Sports or Sports Science
in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following
conditions:-
a) Ph.D. degree of the candidate awarded in regular mode only;
b) Evaluation of the Ph.D. thesis by at least two external examiners;
c) Open Ph.D. viva voce of the candidate had been conducted;
d) Candidate has published two research papers from his/her Ph.D. work
out of which at least one must be in a refereed journal;
e) Candidate has made at least two presentations in conference/seminars,
based on his/her Ph.D work.
(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

. NET/SLET/SET shall also not be required for such Masters Programmes in

disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET.

Passed the physical fitness test conducted in accordance with these Regulations.

OR
An Asian game or commonwealth games medal winner who has a degree at least at

Graduation level.

ILUNIVERSITY DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

A.
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(i) A Ph.D. in Physical Education or Physical Education and Sports or Sports
Scienceand a total research score of 75 as per the criteria given in Appendix
lll,Table 2. Candidates from outside the university system, in addition, shall also
possess at least 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) at the Master's Degree level by the university
concerned.

(i) Eight years experience as University Assistant DPES/College DPES.

(i) Evidence of organizing competitions and conducting coaching camps of at least
two weeks duration.

(iv) Evidence of having produced good performance of teams/athletes for competitions
like state / national / inter-university / combined university, etc.

(v) Passed the physical fitness test in accordance with these Regulations.

OR
B.An Olympic games/ world cup/ world Championship medal winner who has degree at least
at Graduation Level.

lll. UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
(i) A Ph.D. in Physical Education or Physical Education and Sports or Sports

Scienceand a total research score of 120 as per the criteria given in Appendix
[ll,Table 2.

(i) Experience of at least ten years in Physical Education and Sports as University
Deputy/College DPES (Academic Level 13A) or fifteen years as University
Assistant DPES/College DPES (Selection Grade) or teaching for ten years in
Physical Education and Sports or Sports Science.

(iii) Evidence of organizing competitions and conducting coaching camps of at least
two weeks’ duration.

(iv) Evidence of having produced good performance of teams/athletes for competitions
like state/national/inter-university/combined university, etc.

IV. Physical Fitness Test Norms

(a) Subject to the provisions of these regulations, all candidates who are required to
undertake the physical fithess test are required to produce a medical certificate
certifying that he/she is medically fit before undertaking such tests.

(b) On the production of such certificate mentioned in sub-clause (a) above, the candidate
would be required to undertake the physical fithess test in accordance with the following
norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST
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Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1800 metres 1500 metres 1200 metres 800 metres

NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1000 metres 800 metres 600 metres 400 metres

5.0 SELECTION COMMITTEES AND GUIDELINESS ON SELECTION
PROCEDURES:

The UGC has evolved the following guidelines on: (a) Constitution of Selection
Committees for selection of Assistant Professor, Associate Professor, Professor, Senior
Professor, Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical
Education and Sports, Deputy Director of Physical Education and Sports and Director of
Physical Education and Sports; and (b) specified selection procedures for direct
recruitment and Career Advancement Schemes for teachers and other academic staff in
universities and colleges.

5.1Selection Committee Composition

I. Assistant Professor in the University:

(a) The Selection Committee for the post of Assistant Professor in the University shall
have the following composition.

2

1. The Vice Chancellor shall be the Chairperson of the Selection Committee.
2.
3. Three experts in the concerned subject nominated by the Vice Chancellor out of

An academician nominated by the Visitor/Chancellor, wherever applicable.

the panel of names approved by the relevant statutory body of the university
concerned.

Dean of the concerned Faculty, wherever applicable

Head/Chairperson of the Department/School.

An academician representing SC/ST/OBC/Minority/Women/Differently-abled
categories to be nominated by the Vice Chancellor or Acting Vice Chancellor, if
any of the candidates representing these categories is the applicant and if any of
the above members of the selection committee do not belong to that category.
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(b) At least four members, including two outside subject experts shall constitute the
quorum.

ll.Associate Professor in the University

(a) The Selection Committee for the post of Associate Professor in the University shall
have the following composition:

i. Vice Chancellor to be the Chairperson of the Selection Committee.
ii. An academician who is the nominee of the Visitor/Chancellor, wherever
applicable.

iii. Three experts in the concerned subject/field nominated by the Vice Chancellor
out of the panel of names approved by the relevant statutory body of the
university concerned.

iv.  Dean of the faculty, wherever applicable.
v. Head/Chairperson of the Department/School.

vi.  An academician representing SC/ST/OBC/ Minority / Women / Differently-abled
categories, if any of candidates representing these categories is the applicant, to
be nominated by the Vice Chancellor, if any of the above members of the
selection committee do not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.
lll. Professor in the University

The composition of the Selection Committee for the post of Professor in the Universityshall
have the following composition:

(a) The Selection Committee for the post of Associate Professor in the University shall
have the following composition:
i.  Vice Chancellor to be the Chairperson of the Selection Committee.

ii. An academician who is the nominee of the Visitor/Chancellor, wherever
applicable.
iii. Three experts in the concerned subject/field nominated by the Vice Chancellor

out of the panel of names approved by the relevant statutory body of the
university concerned.

iv. Dean of the faculty, wherever applicable.
v. Head/Chairperson of the Department/School.

vi. An academician representing SC/ST/OBC/ Minority / Women / Differently-abled
categories, if any of candidates representing these categories is the applicant,
to be nominated by the Vice Chancellor, if any of the above members of the
selection committee do not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the

quorum.
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IV. Senior Professor
(a) The Selection Committee for the post of Senior Professor in the University shall have the

following composition:

Vi.

Vice Chancellor to be the Chairperson of the Selection Committee.

An academician not below the rank of Senior Professor/Professor with minimum
ten years experience who is the nominee of the Visitor/Chancellor, wherever
applicable.

Three experts not below the rank of Senior Professor/Professor with minimum
ten years experience in the concerned subject/field nominated by the Vice
Chancellor out of the panel of names approved by the relevant statutory body of
the university concerned.

Dean (not below the rank of Senior Professor/Professor with minimum ten years
experience) of the faculty, wherever applicable.

Head/Chairperson (not below the rank of Senior Professor/Professor with
minimum ten years experience)or Senior most Professor (not below the rank of
Senior Professor/Professor with minimum ten years experience) of the
Department/School.

An academician (not below the rank of Senior Professor/Professor with minimum
ten years experience) representing SC/ST/OBC/ Minority / Women / Differently-
abled categories, if any of candidates representing these categories is the
applicant, to be nominated by the Vice Chancellor, if any of the above members
of the selection committee do not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.

V.Assistant Professor in Colleges including Private Colleges:

(a) The Selection Committee for the post of Assistant Professor in Colleges including

Private Colleges shall have the following composition:

i.  Chairperson of the Governing Body of the college or his/her nominee from
among the members of the Governing body to be the Chairperson of the
Selection Committee.

i.  The Principal of the College.

iii. Head of the Department of the concerned subject in the College.

iv. ~ Two nominees of the Vice Chancellor of the affiliating university of whom
one should be a subject expert. In case of colleges notified/declared as
minority educational institutions, two nominees of the Chairperson of the
college from out of a panel of five names, preferably from minority
communities, recommended by the Vice Chancellor of the affiliating
university from the list of experts suggested by the relevant statutory body
of the college, of whom one should be a subject expert.

v.  Two subject-experts not connected with the college to be nominated by the
Chairperson of the governing body of the college out of a panel of five
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names recommended by the Vice Chancellor from the lis