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Prepared by 

Discipline Committee, Jaysingpur College 

Code of Conducts 



Code of Conduct for the Principal 

 

 

 

 The behavior is in such way that receives respect by keeping integrity, dignity, modesty and good 

organization at every level. 

 Decisions should be devoid of partiality while dealing with members of the staff or students. 

 While handling burning issues regarding students or subordinates should have more tolerance.  

 On the basis of gender, colour or creed he should not discriminate the faculty members or 

students. 

 Do not interfere with the free participation of colleagues in the affairs of their association. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Code of Conduct for Teacher 

 

 

Teacher and Profession  

 Dedicate your full working time to the profession. 

 Cease yourself from engaging external jobs that hinder your teaching 

 Constant efforts should be taken for professional development. 

 Express free and frank opinion by participation at professional meetings, seminars, conferences 

etc., towards the contribution of knowledge. 

 Involve in research activities 

 Keeping subject knowledge up-to-date is prime duty. 

 Construct a healthy culture that encourages the constructive collaboration and communication 

among colleagues and stakeholders 

 Maintain active membership of professional organizations and strive to improve education and 

profession through them 

 Abide by the Act, Statute and Ordinance of the University and to respect its ideals, vision, 

mission, cultural practices and tradition 

 Conduct of university and college examinations, including supervision, invigilation and 

evaluation; and Participate in extension, co-curricular and extra-curricular activities, including the 

community service. 

 Take pride in the teaching profession and treat other members of the profession with respect and 

dignity.  

Teacher and Colleagues  

 Treat your colleagues as professional equals, regardless of their status. 

 Abstain from making unproven allegations against colleagues or higher authorities. 

 Stay away from making objectionable statements about colleagues, especially in the presence of 

students, other teachers, officials or parents. 

 Admire the professional opinions of your colleagues. 

 Speak constructively of other teachers, but report honestly to responsible persons in matters 

involving the welfare of students, the college system, and the profession 



 Avoid professional jealousy and dispute with colleagues especially when you have to work 

together for the common interest of the institution. 

Teacher and punctuality  

 Be regular and punctual and should report on time for classes. 

 Prior permission of the Principal, a teacher can leave the campus in the office hours. 

 Teachers should remain present to all the functions organized by the institute for the students. 

 Prior approval in writing should be obtained before proceeding on leave except in the case of 

casual leaves. In case of illness or emergency, inform the Principal and the Head of the Department 

without delay. 

Teacher and Students 

 Teachers should demonstrate to students their commitment for excellence in work, manners and 

achievement. 

 Facilitate students in Physical, Social, Intellectual, Emotional, and Moral Development. 

 Teachers should uphold human dignity and promote equality of gender, religion and traditions 

 Encourage students to maintain discipline. 

 Help students to develop a sense of responsibility, self-reliance and independence. 

 Encourage students to show respect to teachers, parents and authorities. 

 Help students to develop democratic and constitutional values. 

 Encourage students to show respect and appreciation for personal and public property. 

 Strive to develop mutual courtesy and respect between teachers and students. 

 Work towards developing and promoting good human relations and qualities. 

 Do not smoke, drink or eat during teaching sessions in the presence of students. 

 Do not involve in any activities that are likely to corrupt student. 

 Do not make students part of any activity that involve the personal interests of the teachers. 

 Stimulate the spirit of enquiry in students. 

 Encourage the students to balance their academic and co-curricular fields. 

 Constantly pursue the improvement of learning facilities and opportunities. 

 Develop anti-narcotic attitude among the students. 



 Encourage research oriented learning. 

 Make responsible efforts to protect students from conditions harmful to their health and safety. 

Teacher and Community 

 Perform the duties of citizenship, and participate in community activities with due consideration. 

 Discuss controversial issues from an objective point of view to keep your class free from biased 

opinions and comments. 

 Encourage the involvement of students in social service activities 

 Develop respect for the cultural diversity of India among students. 

 Promote collaboration with external agencies that help social interaction 

 Work to improve education in the community and to strengthen the community’s moral, spiritual, 

and intellectual life. 

Teachers and Guardians 

 Try to see through teachers’ bodies and organizations, that institutions maintain contact with the 

guardians, their students, send reports of their performance to the guardians whenever necessary 

and meet the guardians in meetings convened for the purpose for mutual exchange of ideas and for 

the benefit of the institution 

 

 

 

 

 

 

 

 

 



Code of Conduct for Non Teaching Staff 

  

 

Every staff employed in the college shall discharge his/her duties efficiently and diligently and shall 

conform to the rules and regulations. It shall be mandatory on the staff employed in the college to do any 

work in connection with an examination conducted by the University or the college, which he/she is 

required to do by the Vice-Chancellor or the Registrar of the University/by the Principal of the College, 

as the case may be. 

  No Staff employed in a college shall absent himself from his/her duties without prior permission. 

In case of sickness or absence on medical ground, a medical certificate to the satisfaction of the 

college authorities shall be produced. 

 No Staff employed in a college shall engage directly or indirectly in any trade or business. 

 No staff employed in a college shall engage himself/herself in any political activity. He/ She shall 

not associate with any political party or any organization which takes part in politics or shall 

subscribe to, or assist in any other manner, any political movement. 

 No staff employed in a college shall contest or participate in or canvas for any candidate in any 

election. 

 No staff employed in a college shall bring or attempt to bring any political or other influence on 

his/her superior authority in respect of his/her individual service interests. 

 No staff employed in a college shall engage himself/herself or participate in any activity which is 

anti-secular or which tends to create disharmony in society or in any demonstration which is 

prejudicial to the interests of the sovereignty and integrity of India. 

 No staff employed in a college shall indulge in any criticism of the policies of the Government 

either directly or indirectly or participate in activities which bring disrepute to the Government. 
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�?्䵫�?्䵕?ल/ 0J.?0 �/K� 

�/9K�0? 

0� /.ल㉍लI, 31 िJल?�, 2023 

�?.9.ं 9-1/2010 (+I�9/�?9.) .?� �o) II.—�?्䵫�?्䵕?ल/  0J.?0  �/K� �/�0/?, 1956 (1956 

�? 3) �I /?0? 14 �O  9?- +)?, /?0? 26 �I �+-/?0? (1) �O  �ं) (]) ,-? (�) �O  ं,��, �.्䵈 ?�ि/ो䬂 �? �/K� 
�0,O ह㥁�, �?्䵫�?्䵕?ल/ 0J.?0 �/K� �,ኚ骁?0? �?्䵫�?्䵕?ल/ 0J.?0 �/K� (�?्䵫�?्䵕?ल/ो䬂 �0 ?:?�?्䵕?ल/ो䬂 ?े䜂 
�?��ो䬂 �0 m/ ?P��� �?��?)0/ो䬂 �I �0/J�ि :O,J m/K0,? :�,? ,-? �्䴴,0 �?�? ?े䜂 ??0�ो䬂 �O  0�-0�?? :O,J 
m/ �+?/ो䬂  9ं-ं/I) �?�0/?, 2018 ?े䜂 �0्䵖�ल��, 9ं?K/0 �0,? :P, /-?- 

1. ल J ?I}�� �? ं�?,�0-(1) �0 �?�0/?ो䬂 �K �?्䵫�?्䵕?ल/ 0J.?0 �/K� (�?्䵫�?्䵕?ल/ो䬂 �0 ?:?�?्䵕?ल/ो䬂 ?े䜂 
�?��ो䬂 �0 m/ ?P��� �?��?)0/ो䬂 �I �0/J�ि :O,J m/K0,? :�,? ,-? �्䴴,0 �?�? ?े䜂 ??0�ो䬂 �O  0�-0�?? :O,J 
m/ �+?/ो䬂 9-ं/ंI) (,L,I/ 9?ंK/0) �?�0/?, 2023 �:? ि? 9�,? :P।  

(2) ?O ��/�?)0� 0?ि+्䵔 ?े䜂 ��??0 �I �,�- 9O ल?�K :ो䬂�O। 

2. �0्䵖�ल��, �?�0/?ो䬂 ?े䜂 �?्䵫�?्䵕?ल/ 0J.?0 �/K� (�?्䵫�?्䵕?ल/ो䬂 �0 ?:?�?्䵕?ल/ो䬂 ?े䜂 �?��ो䬂 �0 m/ 
?P���  �?��?)0/ो䬂 �I �0/J�ि :O,J m/K0,? :�,? ,-? �्䴴,0  �?�? ?े䜂 ??0�ो䬂 �O  0�-0�?? :O,J m/ �+?/ो䬂 
9ं-/ंI) �?�0/?, 2018 9?ंK�/, /�/? ि?��? �0 �0्䵖?0J9?0 ++? ि?��?:– 
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�?�0/? 
�?्䵫�?्䵕?ल/ो䬂 �0 ?:?�?्䵕?ल/ो䬂 ?े䜂 �?��ो䬂 �0 
m/ ?P��� �?��?)0/ो䬂 �I �0/J�ि :O,J m/K0,? 
:�,? ,-? �्䴴,0 �?�? ?े䜂 ??0�ो䬂 �O  0�-0�?? 
:O,J m/ �+?/ो䬂9ं-/ंI, �?�0/? 2018 �O  ?J_/ 
�?�0/?ो䬂 ?े䜂 ?LिK.? �??/?0 

�?्䵫�?्䵕?ल/ो䬂 �0 ?:?�?्䵕?ल/ो䬂 ?े䜂 �?��ो䬂 �0 
m/ ?P��� �?��?)0/ो䬂 �I �0/J�ि :O,J m/K0,? 
:�,? ,-? �्䴴,0 �?�? ?े䜂 ??0�ो䬂 �O  0�-0�?? :O,J 
m/ �+?/ 9-ं/ंI �?�0/? 2018 �O  ?J_/ �?�0/?ो䬂 
?े䜂 9?ंK�/, �??/?0 

3.12 
�?्䵫�?्䵕?ल/ 0J.?0 �/K� ��/�0/?,1956   
�I /?0? 2 �O  �ं) (�) �O  ,:, ??m/,?�?्䵎 
9ं )?, -?? 9म⹍-m/ ?:?�?्䵕?ल/ो䬂 9�:, �K� 
�?्䵫�?्䵕?ल/ -?? �K� 9ं垚-?0 -?? �ि 
��/�0/? �I /?0? 3 �O  ,:, 9? �?्䵫�?्䵕?ल/ 
9ं垚-?0 ?े䜂 �?्䵫�?्䵕?ल/ �0 ?:?�?्䵕?ल/ 
�?��, +J垚,�?ल/ o/�  -?? ??0I)0� �?�? 
�0 �Oल �K . �0.O?� �O  +. +0 /�9I बⱍ/�ि �I 
�0/J�ि 0:ह :K�I ि-,� /�  बⱍ/�ि �0 �?�0/?ो䬂 
�I 0J9K�I 1?े䜂 �+/J�ि +. �O  �ल� /-? �+-ं�/, 
:,?�ओጂ �O  रあ+ ?े䜂 +O�?ओጂ �K +K0? 0:ह �0,? 
:KI 

�?्䵫�?्䵕?ल/ 0J.?0 �/K� ��/�0/?, 1956  �I 
/?0? 2 �O  �ं) (�) �O  ं,��,  ??m/,? �?्䵎 9ं )?, 
-?? 9म⹍-m/ ?:?�?्䵕?ल/ो䬂 9�:, �K� 
�?्䵫�?्䵕?ल/ -?? �K� 9ं垚-?0 -?? �ि 
��/�0/? �I /?0? 3 �O  ,:, 9? �?्䵫�?्䵕?ल/ 
9ं垚-?0 ?े䜂 �?्䵫�?्䵕?ल/ �0 ?:?�?्䵕?ल/ �?��, 
+J垚,�?ल/ o/� -?? ??0I)0� �?�? �0 �Oल�K . 
�0.O?� �O  +. +0 /�9I बⱍ/�ि �I �0/J�ि 0:ह :K�I 
ि-,� /� बⱍ/�ि �0 �?�0/?ो䬂 ?े䜂 �ल㉍लO��, �+/J�ि 
+. �O  �ल� /-? �+-ं�/, :,?�ओጂ �O  रあ+ ?े䜂 +O�?ओጂ 
�K +K0? 0:ह �0,? :KI  

6.3 
�0 �?�0/?ो䬂 �O  ,:, �P )0/0 �्䵐�, /Kि0? �O  
ं,��, �K्䵐�,/ो䬂 �O  �ल� -0?/O �� ??0.ं), �0 
�-�0?/ो䬂 �I �/9K�0? �I �,�- 9O �.??I :ो䬂�O I 
,-?�+, �?्䵕??0 �-�0?/ो䬂 �O  ं,��, +:लO 9O 
/K_/ -?? 9ं.?�?, /K_/,? �?्䵎 �00O ??लO 
9ं�?/ �O  9.垚/ो䬂 �I �)?0?� �? �00O �O  �ल� 
�m:े䜂  �?्䵕??0 �-�0?/ो䬂 �O  ं,��, �K्䵐�, :O,J 
�?�?0 /�/O ि?0O �O  �ल� �?�ल㉍+ /./? ि? 9�,? 
:P I  /: �?�ल㉍+ �0 �?�0/?ो䬂 �O  �,�- 9O �O ?ल  
3 ?}� ,� �/K� ?े䜂 ल?/? ि? 9�,? :PI 

�0 �?�0/?ो䬂 �O  ,:, �P )0/0 �्䵐�, /Kि0? �O  ं,��, 
�K्䵐�,/ो䬂 �O  �ल� -0?/O �� ??0.ं), �0 �-�0?/ो䬂 
�I �/9K�0? �I �,�- 9O �.??I :ो䬂�OI :?ल?ं/�, �0 

9ं�?/ 9.垚/ो䬂 �I �)?0?� �? 9??/?0 �00O �O  
�ल�,िK �?्䵫�?्䵕?ल/ 0J.?0 �/K� 
(�?्䵫�?्䵕?ल/ो䬂 �0 ?:?�?्䵕?ल/ो䬂 ?े䜂 �?��ो䬂 �0 
m/ ?P��� �?��?)0/ो䬂 �I �0/J�ि :O,J m/K0,? 
:�,? ,-? �्䴴,0 �?�? ?े䜂 ??0�ो䬂 �O  0�-0�?? :O,J 
m/ �+?/ो䬂 9ं-ं/I) �?�0/?, 2010 �?�0/?ो䬂 �O  
0J9?0 +:लO :I :�,? �?्䵎 �0 �J�O  :ै䠂 /? ?LिK.? 
�0/?ो䬂 �O  ,:, �: ?:I0O �O  .I,0 (17 ि0?0I 
2019 ,�) :�,? �?्䵎 �00O �I 9ं.??0? :P, �m:े䜂 
+.K्䵐�, :O,J �?�?0 �00O �O  �ल� �� �?�ल㉍+ 2010 
/? 2018 �?�0?/ �O  ं,��, /./? ि? 9�,? :P। �9 

�?�ल㉍+ �? �+/K� �0 �?�0/?ो䬂 �I �/9K�0? �I 
,?0I� 9O �O ?ल 31 /.9ं-0, 2023 ,� /�/? ि? 
9�,? :P �0 +?्䵔,? �I ,?0I� �K +.K्䵐�, �I 
,?0I� �O  रあ+ ?े䜂 -0�0?0 0�? ि?��?। �?O.0 ि?? 
�00O �I �,�- +0, �म⹍?I.??0 �K +.K्䵐�, �O  �ल� 

�?श㙍/� 9.I +?्䵔,? ??0.ं)ो䬂 �K +K0? �00? :K�?। 

6.3 VI (iii) 
िK �म⹍?I.??0 +:लO ?Kल㉍/?ं�0 ?े䜂 9,ल 0:ह :K,O 
:ै䠂, �0�? �� ?}� �O  -?. :I +J0?K�ल㉍/?ं�0 :K�?। 
ि- �9? �म⹍?I.??0 ं�,? ?Kल㉍/?ं�0 ?े䜂 9,ल 

:K,? :P, ,K �9�I +.K्䵐�, 垚?I�L �, �I ,?0I� 

9O �� ?}� ??0I ि?��I। 
 

 

िK �म⹍?I.??0 +:लO ?Kल㉍/?ं�0 ?े䜂 9,ल 0:ह :K,O :ै䠂, 
�0�? �� ?}� �O  -?. :I +J0?K�ल㉍/?ं�0 �00? :K�?। 
ि- �9? �म⹍?I.??0 ं�,? ?Kल㉍/?ं�0 ?े䜂 9,ल :K,? 
:P, ,K �9�I +.K्䵐�, ं�,? ?Kल㉍/?ं�0 �I ,?0I� �O  
�/?0 /? ,K 1 ि0?0I /? 1 िJल?� 9O �.??I :K�I, 
िP9? /� 0I�O -,?/? �/? :P: 
//. ं�,? ?Kल㉍/?ं�0 1 ि0?0I �0 30 िK0 �O  -I�  



[.?� III—�o ) 4] .?0, �? 0?ि+्䵔 : 9?/?0+ 3 

:P ,K +.K्䵐�, 1 िJल?� 9O .I ि?��I। 
//. ं�,? ?Kल㉍/?ं�0 1 िJल?� �0 31 /.9ं-0 �O  -I� 
:P ,K +.K्䵐�, 1 ि0?0I 9O .I ि?��I। 

6.3 VIII 
9I.�.�9 �O  ं,��, �m/?�?, +.K्䵐�, �O  �ल� 

+O��, �)0�ं?O?0 �K9� �0 )0�O ?0 �K9� �I 
�?श㙍/�,? 31 /.9ं-0, 2018 ,� �0??/� 0:ह 
:K�I। 

ि:?ं �:ह �)0�ं?O?0 �K9� (�9I)/)0�O ?0 �K9� 
(�09I) �I �?श㙍/�,? /K0I 0: �� :P, ?:?ं 
+.K्䵐�, 0:ह 0K�I ि?��I लO/�0 �0 +O�?ओጂ �K 
�/K� ्䵛?0? 9?/-9?/ +0 �/9K��, /? 31 

/.9ं-0, 2023 ,� +K0? /�/? ि?0? �?�:�। 
,?�ल�? 
3��O  

ं,��, ्䵅? 
9ं. 3 

�?./,ल.  �?./,ल. /�ल�ल.�?/ �?.?O�/ 

�?.��� /�?.�./�?.?I.�99I./�?.)I �/.।   

,?�ल�? 
3� �O  0I�O 
0K? ्䵦O+I 
�O  ं,��, 
्䵅?.  9ं.)I 

垚�K0 �O ?ल 9ं-ं�/, 0?जᱍ/ 垚लO?/9O? 
�?्䵫�?्䵕?ल/ो䬂/?:?�?्䵕?ल/ो䬂/9ं垚-?0ो䬂 ?े䜂 �0/J�ि 

�O  �ल� ??m/ :K�?। 

垚लO?/9O? 垚�K0 �O ?ल 9ं-ं�/, 0?जᱍ/ �?्䵫�?्䵕?ल/ो䬂/ 
?:?�?्䵕?ल/ो䬂/ 9ं垚-?0ो䬂 ?े䜂 �0/J�ि �O  �ल� ??m/ 

:K�?। 

,?�ल�? 
3-I �O  
ं,��, 
्䵅?.  9ं.3 

�?./,ल. �?./,ल./�ल�ल.�?/�?.?O�/�?.��� /�?.�/ 
�?.?I.�99I./�?.)I �/.।   

�K. ?�0} िK?I, 9��? 
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UNIVERSITY GRANTS COMMISSION 

NOTIFICATION 

New Delhi, the 31st July, 2023 

F. No. 9-1/2010(PS/MISC)Pt. Vol.II.—In exercise of the powers conferred under clause (e) and (g) of  

sub-section (1) of section 26 read with section 14 of the University Grants Commission Act, 1956 (3 of 1956), the 

University Grants Commission hereby makes the following amendment in the University Grants Commission 

(Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges and 

other Measures for the Maintenance of Standards in Higher Education) Regulations, 2018, namely:- 

1.   Short title and commencement.-(1) These regulations may be called the University Grants Commission 

(Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities and 

Colleges and other Measures for the Maintenance of Standards in Higher Education) (3
rd

Amendment) 

Regulations, 2023. 
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(2) These shall come into force on the date of their publication in the Official Gazette. 

2. The following regulations in the University Grants Commission (Minimum Qualifications for 

Appointment of Teachers and other Academic Staff in Universities and Colleges and Other Measures 

for the Maintenance of Standards in Higher Education) Regulations, 2018, shall stand amended and be 

read as under:- 

Regulation 
Existing Provisions in Principal Regulations on 

Minimum Qualifications for Appointment of 

Teachers and Other Academic Staff in 

Universities and Colleges and Measures for the 

Maintenance of Standards in Higher Education, 

2018 

Amended provisions in principal 

Regulations on Minimum 

Qualifications for Appointment of 

Teachers and Other Academic Staff in 

Universities and Colleges and Measures 

for the Maintenance of Standards in 

Higher Education, 2018 

3.12 
No person shall be appointed to the post of University 

and College teacher, Librarian or Director of Physical 

Education and Sports, in any university or in any of 

institutions including constituent or affiliated colleges  

recognized under clause (f) of Section 2 of the 

University Grants Commission Act, 1956 or in an 

institution deemed to be a University under Section 3 

of the said Act if such person does not fulfill the 

requirements as to the qualifications for the 

appropriate post as provided in the Schedule 1 of 

these Regulations. 

No person shall be appointed to the post 

of University and College teacher, 

Librarian, or Director of Physical 

Education and Sports, in any university or 

in any of the institutions including 

constituent or affiliated colleges 

recognized under clause (f) of Section 2 of 

the University Grants Commission Act, 

1956 or in an institution deemed to be a 

University under Section 3 of the said Act 

if such person does not fulfill the 

requirements as to the qualifications for 

the appropriate post as provided in these 

Regulations. 

6.3 
The criteria for promotions under Career 

Advancement Scheme laid down under these 

Regulations shall be effective from the date of 

notification of these Regulations. However, to avoid 

hardship to those faculty members who have already 

qualified or are likely to qualify shortly under the 

existing regulations, a choice may be given to them, 

for being considered for promotions under the 

existing Regulations. This option can be exercised 

only within three years from the date of notification 

of these Regulations. 

The criteria for promotions under Career 

Advancement Scheme laid down under 

these Regulations shall be effective from 

the date of notification of these 

Regulations. However, to avoid hardship 

to those faculty members who have 

already qualified or are likely to qualify 

within six months (till 17
th

 January, 2019) 

as per the UGC Regulations on Minimum 

Qualifications for Appointment of 

Teachers and other Academic staff in 

Universities and Colleges and other 

Measures for the Maintenance of 

Standards in Higher Education, 2010, a 

choice may be given to them either, for 

being considered for promotions under the 

2010 or 2018 Regulations. This option can 

be exercised only up to 31
st
 December 

2023 and the date of eligibility shall be 

retained as the date of promotion. On the 

date of submission of the application, the 

candidate should fulfil all eligibility 

criteria required for promotion. 

6.3 VI (iii) 
The candidate who does not succeed in the first 

assessment, he/she shall have to be re-assessed only 

after one year. When such a candidate succeeds in the 

eventual assessment, his/her promotion shall be 

deemed to be one year from the date of rejection. 

The candidate who does not succeed in 

the first assessment, he/she shall have to 

be re-assessed only after one year. When 

such a candidate succeeds in the eventual 

assessment, his/her promotion shall be 

effected either from 1
st
 January or 1

st
 July 

depending on the date of eventual 

assessment, as detailed below: 

 

If the eventual assessment is between  

1
st
 January and 30

th
 June of a year, the 

promotion shall be granted from 1
st
 July of 



[.?� III—�o ) 4] .?0, �? 0?ि+्䵔 : 9?/?0+ 5 

the year. 

If the eventual assessment is between  

1
st
 July and 31

st
 December of a year, the 

promotion shall be granted from  

1
st
 January of next year. 

6.3 VIII 
The requirement for the Orientation Course and 

Refresher Course for promotions due under the CAS 

shall not be mandatory up to 31st December 2018. 

Wherever the requirement of the 

Orientation Course (OC)/Refresher 

Course (RC) has remained incomplete, the 

promotions would not be held up, but 

these requirements should be fulfilled by 

31
st
 December 2023 or as notified by the 

Commission from time to time. 

S.No. 3 

under Table 

3A 

M.Phil.  M.Phil/ LLM /M.Tech/ M.Arch/ M.E./ 

M.V.Sc./M.D etc. 

S.No. D 

under the 

category of 

Note below 

Table 3A 

The score shall be valid for appointment in respective 

State SLET/ SET Universities/ Colleges/Institutions 

only. 

SLET/SET score shall be valid for 

appointment in respective State 

Universities/Colleges/Institutions only. 

S.No. 3 

under Table 

3B 

M.Phil. M.Phil./ LLM / M.Tech / M.Arch / M.E / 

M.V.Sc. /M.D etc. 

Prof. MANISH JOSHI, Secy. 

[ADVT.-III/4/Exty./317/2023-24] 

 

 

Note : The Principal Regulations were published in the Gazette of India, Extraordinary under Part III, Section 4 vide 

No. F. 1-2/2017 (EC/PS) dated 18
th

 July 2018. 
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